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ABOUT 
MEIRA

PURPOSE, VISION, 
MISSION & VALUES 

The Middle East Investor Relations Association (‘MEIRA’ or ‘the Association’) is the independent, non-profit regional professional 
body dedicated to promoting the Investor Relations (‘IR’) industry and international standards in corporate governance. 

Currently, MEIRA works within 10 regional markets, each with its own unique features, advantages and offerings 
for investors and other stakeholders.

PurPose

To champion best practice IR in our regional markets.

Vision 

To connect Middle East market participants in the field of IR and improve standards 
of corporate governance, transparency and market access, thereby attracting global 
investment to the region. 

Mission 

To enhance the reputation, efficiency and attractiveness of the Middle East 
capital markets. 

This is delivered by fostering increased dialogue and networking among 
members, and encouraging the IR community to share international best 
practice in IR. Working closely with the regional policy makers, stock 
exchanges, regulators and other market participants, MEIRA supports 
companies through their professional development with certification 
programmes, as well as through our membership community and 
network of country-specific Chapters. 

Values

• Transparency
• Integrity
• Collaboration
• Influence
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CHAIR’S 
LETTER 

2022 has been a year of recovery and resurgence for MEIRA. On the back of a stellar performance, we are 
dispensing with the past few years’ General Manager’s notes of assurance – the global pandemic is now truly 
behind us and our results speak for themselves.

I am delighted to report that 2022 was a great year for MEIRA across all of our performance metrics. If we 
compare the financial results year-on-year or to the lows of 2020, our performance looks impressive. However, 
to say that we surpassed our 2019 results, perhaps a more apt comparison to 2022, may shine a new light on 
the outstanding achievements of the year. MEIRA is now firmly on track and set to deliver even more in its 15th 
anniversary year of 2023.

Revenues rose to AED1,822,476 in 2022, up 28% on the previous year (2021: AED1,426,929) and 14% compared 
to 2019. This growth was principally driven by a new membership high of 125 (2021: 119) and record revenues 
for the annual conference and awards, as well as continued outreach in our professional development training 
initiatives. Importantly, income from our online offering has been bolstered by a welcome return to in-person 
training, including bespoke CIRO Bootcamps.

Membership revenues of AED564,831 (2021: AED539,490) reflect MEIRA’s strength in the largest GCC markets. At 
the same time, we continue to make inroads in the smaller GCC markets and further afield. There are significant 
opportunities to grow our membership in Egypt and Jordan, for example. 

Our successful annual conference and awards, MEIRA 2022: KSA through the IR looking glass, was hosted in 
Riyadh for the first time, which proved to be a timely move. Attendee registrations reached well over 300, 

while partnership and sponsorship revenues hit an all-time high of AED893,273 (2021: AED532,826).

IR training will, doubtless, continue to feature as it did throughout 2022, particularly on the CIRO front 
– in partnership with the IR Society, UK – where we saw 134 registrations (2021: 75) with a growing 

number of CIRO exam passes of 40 (2021: 25). We estimate that MEIRA is now responsible for at 
least 10% of the around 2,000 total IR certificate passes worldwide, as at our financial year-end. 

This solidifies MEIRA’s position and reputation as the go-to IR trainer in our region. Moreover, 
the demand for bespoke training, including for IR and ESG, increased on account of notable 

collaborations with AFCM (Arab Exchanges), the Financial Academy in Saudi Arabia and 
FEAS (Euro-Asian Exchanges), with whom we share common members. Overall, training 

revenues grew in 2022 to AED364,372 (2021: AED354,613).

dear members and partners,

Andrew Tarbuck
Chairman
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With regard to our expenses of AED1,725,709 (2021: AED1,422,029), these continue to be managed 
assiduously, notwithstanding the inevitable fallout from the global pandemic that resulted in further 
annual write-offs of non-collected membership dues. Given the strength of our financial results in 
2022, we have taken the opportunity to make provisions where needed and, in doing so, we are in a 
position to clear the decks and start again. This process has been underway for the past few years; 
we adopted a formal Bad Debt Policy in the grip of the worst of times of 2020 and started to accrue 
monthly provisions. At the 2022 financial year-end, we had AED459,801 (2021: AED443,809) cash 
in the bank. Today, we are more shipshape than ever with AED96,767 (2021: AED4,900) being the 
largest surplus to date to add back to healthy reserves of AED680,291 (2021: AED583,524).

Collaboration has been a MEIRA hallmark since day one. However, our executive team has taken it 
to another level this year through a range of initiatives and events with the GCC BDI (Board Directors 
Institute), the Gulf Capital Market Association (GCMA) and other associations worldwide. This makes 
sense, given that we all address common audiences from our own specialist perspectives, yet none of 
us works in isolation in a dynamic capital market ecosystem. A noteworthy example of our joint efforts 
this year was a revised and wholly refreshed Debt IR Guide, which was developed and published in 
partnership with the GCMA.

As we look forward, 2023 will certainly be a year to celebrate, as we mark the 15th anniversary of MEIRA. 
We are working closely with Bahrain Bourse, our partner and host for the next annual conference 
and awards. MEIRA 2023: From ESG to Sustainable Capital Markets will be held for the first time in 
Manama City, Bahrain on 13 November – join us. It is no coincidence that all our groundwork on ESG 
over the past three years is now part and parcel of the IR work we do in promoting best practice across 
the Middle East. Indeed, 2023 ushers in the Year of Sustainability in the UAE, the host of COP28, which 
follows our November flagship event.

On a parting note, I should add that John Gollifer, our incredible General Manager of the past four 
years, has indicated his (and his wife’s) plans to retire at the end of 2023, having hit, he tells us, 
retirement age! On behalf of the MEIRA community, it goes without saying that we have thoroughly 
enjoyed and benefited from John’s studious stewardship of MEIRA through thick and thin. We will 
continue to work closely with the executive team throughout 2023 under John’s leadership, until such 
time as we can find a replacement GM. Thank you, Anne and John – enjoy your golden years.

It remains for me to thank you all, our members, our partners, our Board of Directors and Chapter 
Heads and, of course, the outstanding executive team that will continue to deliver on all our exciting 
plans for 2023 – for and with you.

Stay well, stay MEIRA. Onwards and upwards!

Best wishes,

andrew Tarbuck

------------
Chair, MEIRA 



MEIRA STRATEGY 
AND KPIs

MEIRA is committed to enhancing the Middle East capital markets by assisting our members in fostering a deeper 
understanding of IR, while promoting international-standard IR best practice in the region.

key strategy highlights: 

• Encourage IR from the bottom-up: Strengthen membership to encourage engagement and involvement, 
particularly of corporates and their IR teams.

• Encourage IR from the top down: Systematic engagement with stock exchanges, regulators and government 
bodies throughout the Middle East. 

• Be a voice for progress: Advocate for continued capital market development on behalf of MEIRA members. 
This includes a growing emphasis on promoting diversity, equity and inclusion through our D&I Working 
Group, which we expect to grow.

• Provide operational support to regional Chapters: Provide value-add services to members, improve 
the MEIRA community experience and develop an active events calendar. This includes all Chapters, 
our flagship annual conference and awards, among other supporting events, as well as thought 
leadership publications, including our popular weekly newsletter, guides and white papers.  

• Enhance learning and training, with the introduction of the MEIRA Training Academy: Augment 
our impact by working with key learning partners and other experts to drive professional 
development training in the industry, while enhancing our own delivery channels.

• Encourage membership of non-listed companies, including private companies, private equity 

funds and potential issuers.

Our overarching objective is to deliver value our members and our wider stakeholder 
community. As the regional capital markets evolve and mature, so should MEIRA. We aspire 
to position MEIRA as the go-to IR professional body that drives positive change on behalf 
of all IR practitioners in the Middle East in collaboration with a wide range of partners.

kpis
In order to monitor progress and sustain long-term growth, MEIRA has established 
various Key Performance Indicators (KPIs). These include: a 5% new membership 
annual growth rate; a minimum of 20 events annually; and several key financial 
performance metrics, not least in cash management (maintaining liquidity of at 
least AED200,000 at all times) and adding back any annual surplus to reserves.

Additionally, launching new chapters remains an important focus and key 

objective. This offers a unique opportunity to not only attract more members and assist in their professional development, 
but also to formalise key relationships with national exchanges, regulators and policy-makers to continue promoting the 
role of IR. In turn, MEIRA is positioned to be the go-to IR body and trainer in the region. At the same time, it is important for 
MEIRA to position the regional marketplace as a safe and transparent investment destination. 
 

OPERATING REVIEW: 
MILESTONES, EVENTS & 
TRAINING
Throughout at action-packed year of growth and engagement for MEIRA, we held regular Chapter meetings, webinars 
and workshops for thousands of stakeholders across our region and around the world. We also added a new initiative, 
our first joint Iftar, organised in collaboration with the GCMA. This proved to be a convivial opportunity to break the 
fast together with members and our debt IR counterparts during the Holy Month of Ramadan. The Iftar, which was 
attended by MEIRA and GCMA Board directors in the UAE, was enjoyed by all and we plan to hold similar gatherings 
in the future. 

As the restrictions of the pandemic were lifted, the opportunities to organise in-person events resumed. Members, 
partners, representatives from stock exchanges and other IR practitioners welcomed the possibility of coming together 
once again to connect, learn and inspire. The MEIRA executive team organised and supported more than 20 regional 
events during 2022. 

However, the cherry on the cake was our annual conference and awards, MEIRA 2022: KSA through the IR looking 
glass. This grand gathering was hosted for the first time in the Kingdom of Saudi Arabia. The event welcomed more 

than 300 delegates from across the region as well as attracting international visitors. Timed close to the Future 
Investment Initiative (FII), the event served as a catalyst to connect IR practitioners and MEIRA members with a 

wider community of capital markets professionals. 

Keynote speakers at our conference included Mohammed Al Rumaih, CEO, Saudi Exchange and Chairman of 
the GCC Exchanges Committee, who shared his insights on capital market development in the Kingdom. 

Other industry experts shared their expertise on pertinent capital market themes and we were fortunate 
to have the following senior representatives join us in discussion: Abdullah Ali Al Khalifa, CEO at Alinma 

Bank; Nandan Mer, CEO at Network International; Abdullah Al-Refaie, Head of ESG PMO at SABIC; 
Manish Manchandya, Vice President at Saudi Electricity; Danny Khoussainov, Executive Director 

at JP Morgan;  Amani Korayeim, EMEA Director at Institutional Investor; and Matthew O’Keeffe, 
Managing Director at FTI Consulting.

As always, the MEIRA Annual Awards were a key feature of the day. The IR Awards include 
two main categories: IR Best Practice and Best Annual IR Reporting. The recipients of this 

year’s awards included many of the region’s foremost corporates and IR practitioners. 

A new, refreshed Debt IR Guide, developed in collaboration with GCMA, was also 
launched at the conference. All in all, it was a full day of exciting initiatives that 

always brings together a vibrant and committed IR community from the Middle 
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East and beyond. On 13 November 2023, MEIRA will hold our annual event in Manama City, in partnership with 
Bahrain Bourse. This joint initiative aims to deliver the best possible conference and awards gala dinner to celebrate 
MEIRA’s 15-year anniversary. 

To conclude our review of events, another milestone was the Memorandum of Understanding (MOU) signing 
ceremony between MEIRA and Muscat Exchange (MSX) that took place in November. This initiative has served 
to revive the MEIRA Oman Chapter and we are very happy to have appointed Syeda Tabinda of MSX as the new 
Chapter Head and main Board director of MEIRA. 

In line with our commitment to supporting D&I, we have been working to extend our existing Diversity and Inclusion 
initiative by introducing the MEIRA Mentorship: IR Next Gen Programme in 2023. This will involve working across our 
Chapters to identify and match senior mentors with budding IR mentees from our IR community. 

Professional development remains at the heart of our content offering. Accordingly, we plan to build on the success 
of 2022 by digitising more of our introductory training. This will free us up to add more bespoke in-person training 
options in response to the needs of our members and partners. This new hybrid offering will be housed under the 
MEIRA Training Academy.

Finally, to continue to provide our members and stakeholders the best possible support and offerings, MEIRA 
increased our operational headcount and hired Pedro Lopez, who initially joined MEIRA as Events Executive and 
now holds the position of Marketing and Events Manager. In addition, given the growth in the number of training 
enquiries we received, we plan to add further administrative support to the team.

FINANCIAL PERFORMANCE 
REVIEW

MEIRA delivered a strong financial performance in 2022. The return of physical events complemented 
our strong partnerships and member community to drive solid revenue growth for the year. Total 
revenues grew to AED1,822,476 (2021: AED1,426,929) as a result of encouraging increases in all of 
the Association’s main revenue streams, including a very well-supported annual conference with 
sponsorships reaching AED589,837 (2021: AED329,833). 

The bedrock of MEIRA’s financial health remains our membership base, which saw a 5% increase 
in revenue to AED564,831 (2021: AED539,490) while annual partnership income of AED303,436 
(2021: AED202,993) grew by 50%. Training revenue was also up slightly for the year to reach 
AED364,372 (2021: AED354,631), as we shared our professional development offering in 
partnership with other associations. 

On the cost side, operating expenses grew to AED1,725,709 (2021: AED1,422,029), following 
the increased level of activity and with the addition of new headcount. 
The net surplus of AED96,767 (2021: AED4,900) is a welcome addition to year-end 
reserves of AED680,291 (2021: AED583,524), while our cash position remains healthy at 
AED459,801 (2021: AED443,809).
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BUSINESS OPPORTUNITIES
AND RISKS

Leaving the pandemic period behind, MEIRA is focused on the many opportunities that lie ahead to leverage our 
presence across the Middle East. We have shown resilience and are now well positioned to overcome potential 

challenges to continue to growth and create sustainable value for our members and community. 

During 2022, we continued to collaborate with other organisations, professional bodies, stock exchanges 
and regulators to launch joint initiatives and projects. From the Debt IR Best Practice Guide to the Saudi 

Capital Market Awards, joining forces with like-minded entities to achieve shared objectives is one of 
the main opportunities for MEIRA. We will pursue such collaborations to boost MEIRA’s profile and 

reputation, while allowing each party to gain greater insights and create value for a wider audience.

Additionally, opening new chapters, especially outside the GCC, offers a unique opportunity 
for MEIRA, as we grow overall membership and increase the scope, scale and standard of IR 

activity in the region. 

Last but not least, the current IPO pipeline in the Middle East suggests that more 
companies will require IR training and other support in navigating public capital markets. 

Accordingly, a big priority in 2023 will be the planned transition of our existing introductory 
training offering to a more professional hybrid model that includes a new library of online 

training material, which will sit under the MEIRA Training Academy. This will require investment 
in time, resources and capacity building. However, given the opportunity provided by our training 

possibilities through the use of new channels and multimedia, we believe it is the right time to 
launch this important initiative. We will trial and evaluate the offering with our members, seek their 

valuable feedback, and then further develop it to suit evolving participant and market needs. 

At the same time, it is not lost on MEIRA that we are living in exciting times in the region. There is more 
attention being placed on international index inclusion and an opportunity to continue  growing the 

overall market weighting of our regional markets. The Middle East is a region that is increasingly seen as 
an attractive investment destination. Accordingly, the need for best practice IR has never been greater.

MEIRA, like any organisation, is subject to many external factors, particularly the ebb and flow of economic 
activity our markets. This can have a knock-on effect on membership and sponsorship levels. Moreover, MEIRA 
operates as a non-profit organisation with a small executive team and limited resources. In any small team, 
the loss of an individual staff member can have a disproportionate effect on the organisation. 

MEIRA benefits from a diligent and dedicated core team that has provided valuable continuity. We aim 
to offer competitive remuneration and benefits to our employees, as well as career opportunities to grow 
with MEIRA. Similarly, MEIRA is dependent on the volunteer spirit of our members and partners, not least 
the Board members and Chapter leaders, and a change in any of these has the potential to adversely 
affect MEIRA operations and ability to achieve our goals.

MEIRA’s running costs are generally stable, with predictable overheads. Accordingly, we were able to 
manage our costs in 2022 in line with our revenues. 

We enter 2023 on solid financial footing with great momentum and excitement about what the 
year ahead holds, as we continue to work with our members, partners and all our stakeholders to 
elevate IR across our region and beyond. 
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governance
rePorT

COMPANY 
INFORMATION 

registered name

incorporation details

license number 

mailing address 
& registered office

  

directors  of the board

general manager, company 
secretary

auditors 

Middle East Investor Relations Association

Incorporated as an Association in the Dubai 
Association Centre (“DAC”) on 25th August 2016

225519

#207, Level 2, 
The Offices Building 2, One Central, 
Sheikh Zayed Road, Dubai, UAE
PO Box 9576
T: +971 (0)4 516 3042  

> Andrew Tarbuck – Chair
> Sofia El Boury – Vice-Chair and Abu Dhabi Chapter Head
> Peter Gotke – Chair, Namination Commitee
> Chris Wilson – Chair, Audit & Remuneration Commitee
> Redwan Ahmed – Treasurer and Dubai Chapter Head
> Rayan Al Karawi – Board Member and Saudi Arabia Chapter Head
> Mohammad Abdal – Board Member and Kuwait Chapter Head
> Marwa Al-Mastaki – Board Member and Bahrain Chapter Head 
> Dalal Al-Dousari – Board Member
> Iman Abdel Khalek – Board Member
> Mahmoud Salem – Board Member

> Omar Darwazah – Board Member – resigned on 6 October 2022
> Patrick Clerkin – Board Member – appointed on 22 March 2023
> Syeda Tabinda – Board Member and Oman Chapter Head – 
appointed on 22 March 2023

John Gollifer

ABK Saqer Auditing, Bigy Scariah (Partner)
PO Box 19524, Dubai, UAE, T: +971 4 2511 585
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BOARD ROLES 
AND COMMITTEES

audit and remuneration committee

The Audit and Remuneration Committee is responsible for monitoring MEIRA’s activities and ensuring the integrity and 
effectiveness of its financial reports. This is in addition to ensuring the overall effectiveness of MEIRA’s systems, internal 
controls and internal audit, as well as reviewing salaries and remuneration structures in line with market compensation 
scales. 

Furthermore, the Committee is also responsible for the performance review of our external auditors and assists in the 
recommendation to the Board of the reappointment or otherwise of the auditors on an annual basis. The Committee also 
provides recommendations to the Board in developing a strategy and comprehensive policies for risk management, whilst 
maintaining reasonable risk acceptance levels. 

MEIRA’s Treasurer is a member of the Audit and Remuneration Committee and, together with MEIRA’s GM, is responsible 
for the preparation and fair presentation of the financial statements, in accordance with International Financial Reporting 
Standards (IFRS). 

Members of the Committee, including the Treasurer, must be appointed by the Board, on the recommendation of the 
Nomination Committee. The members of the Committee report to the Board. The Committee meets at least twice a year 
and beyond that, as required. 

nomination committee

The Nomination Committee supports the Board in reviewing the structure, size and composition of the Board, proposing 
the appointment of members to the Board, Board Committees, MEIRA senior executives and the appointment of 

members to MEIRA Country Chapter Boards. 

The Nomination Committee is also responsible for reviewing the performance of members of the Board and 
MEIRA’s succession plan to ensure its adequacy and fitness for purpose, as well as for assessing any possible 

conflict of interest that might occur within the MEIRA Board or any of its Committees and Chapter Boards. 
The Committee Chair and members are appointed by the Board. In 2022, the Nomination Committee 

undertook a self-assessment Board review initiative. This resulted in some new additions to the Board.

executive committee

The Executive Committee, comprising senior Board members and the General Manager, is 
responsible for overseeing the activities of the executive team and authorising decisions and 

actions relating to the management and running of the Association. 
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the board

The Board members, listed below, have held office over the period 1 January 2022 to 31 December 2022, save for the newly 
appointed member ( noted below*) who formally joined the Board on 10 March 2023.

>  Mohammad Abdal 
 Member

>  Patrick Clerkin
Member*

>  Omar Darwazah
Member

>  Peter Gotke 
Member and Chair 
of the Nomination 

Committee

>  Mahmoud Salem 
Member

>  Syeda Tabinda
 Member* 

>  Andrew Tarbuck 
 Chair of the Board 
and member of the 

Executive Committee

>  Marwa Faisal Al-Mastaki 
Member 

>  Sofia El Boury 
 Vice-Chair and member of 
the Executive Committee

>  Iman Abdel Khalek 
Member*

>  Redwan Ahmed 
Member, Treasurer and 

member of the Executive 
Committee

>  Dalal Al-Dousari  
Member 

>  Rayan Al Karawi 
 Member 

>  Chris Wilson 
Member, Chair of the Audit 
& Remuneration Committee 
& member of the Executive 

Committee
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aTTendance of board MeMbers aT board MeeTings

The table below gives details of each Director’s attendance at meetings of the Board in 2022.

Name position 24-Mar 15-Sept 24-Oct 14-Dec

Andrew Tarbuck Chair
* * * *

Chris Wilson Board member *
Dalal Al Dousari Board member

* * *
Iman Abdel Khalek Board member * * *
Mahmoud Salem Board member

* * * *
Marwa Al Mastaki Board member * * *
Mohammad Abdal Board member * * *
Omar Darwazah Board member

* *
Peter Gotke Board member

* * * *
Rayan Al Karawi Board member * * *
Redwan Ahmed Treasurer * * *
Sofia El Boury Vice-Chair

* * * *

chaPTer heads

The Chapter Heads play a pivotal role in keeping the MEIRA Chapters active as 
well as representing the Association in any engagement with local entities. They are 

advocates of what MEIRA stands for in their respective jurisdictions and are in frequent 
contact with the Board and executive team to propose, support and report on activities. 

Chapter Heads are nominated by the main MEIRA Board, the local Board or the Chapter 
members, depending on the needs of each market. 
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EMPLOYEES
general Manager (gM)

John Gollifer joined MEIRA as the GM in January 2019. John brings almost 40 years’ experience of international 
banking, stock exchange and association management, as well as IR expertise, to his role at MEIRA. John has 

recently expressed his intention to retire at the end of 2023. A search for a suitable successor will take place in 
due course.

The GM reports to the Board on all activities relating to the Association and its interests. The GM is responsible 
for the implementation of MEIRA’s commitments and objectives, and for ensuring appropriate controls and 
contingencies are maintained. 

The GM ensures timely briefing and execution of Committee deliverables, and maintains transparent communication 
and collaboration among the functions of the Executive Committee, other Committees and their members. 

He is responsible for day-to-day management of the Association, ensuring delivery of the strategy, as agreed with 
the Chair and Board, in a timely, effective and auditable manner. As part of these duties, the GM oversees operations 

and exerts adequate controls on the possible and actual effects of any given action (strategic, operational or otherwise) 
with respect to the Association’s objectives, and provides the Board with regular updates and feedback. 

Responsible for supervising and maintaining appropriate controls over the Association’s activities, the GM oversees any 
covenants, deeds or agreements the Association enters into, including with government entities, service providers, third 

parties and other stakeholder groups. In so doing, the GM, on behalf of the Association, is empowered and ultimately 
responsible for reviewing, signing and delivering any documents, contracts or related covenants as might arise in the 

execution of the Association’s responsibilities and commitments. The role of GM is remunerated as a full-time employee 
and representative of the Association. The Board is responsible for hiring the GM. 

office Manager and Professional deVeloPMenT adMinisTraTor 

Deborah Vaz joined MEIRA in July 2018 and she currently holds the position of Office Manager and Professional 
Development Administrator. 

The Office Manager and Professional Development Administrator supports the GM in the day-to-day tasks 
of the Association, especially those relating to the running of the office, including meeting all licensing, 
administrative and organisational requirements. In addition, Deborah runs MEIRA’s training programmes in 
partnership with other providers for the benefit of our members and partners. 

MarkeTing and eVenTs Manager

Pedro was hired in May 2022 as Events Executive. He was promoted to Marketing and Events Manager in 
November 2022, after the resignation of Alicia Gallego as Senior Manager – Strategic Communications and 
Policy. 

Pedro has a long track record in marketing and events management, including at Expo 2020 where he worked in 
the Spanish pavilion taking care of all the cultural activities. In his role, Pedro is responsible for planning, organizing 
and managing all the marketing projects, as well as annual activities such as chapter meetings, webinars, annual 
conference and awards, among other events in partnership with our partners and other organisations. 

exTended suPPorT TeaM

MEIRA also works with external professionals as subcontracted services in the form of retainers. On this basis, the 
association has additional and flexible support for accounting services, graphic design and strategic communication 
advisory. 
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auditors
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